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Circular 06/2007

To:
Chief Executives


Salaries & Wages Officers


All Employing Authorities

Dear Colleagues

Draft Local Government Pension Scheme (Amendment No. 3) Regulations (Northern Ireland) 2007
-
1.
Increase the maximum period which may be augmented to 10 years

2.
Additional Voluntary Contribution limit of 50% of remuneration
Further to Circular 04/2007 the Department of Environment has now issued the above draft regulations for consultation.  The consultation period ends on 28 September 2007.

These proposed amendments to the principal regulations will:

· make several minor amendments to the scheme to ensure that it complies with the Finance Act 2004; and
· increase the maximum period which an employer may augment membership of a scheme member to 10 years with effect from 1st April 2007; and

· introduce a maximum amount of 50% of remuneration that a member may pay as additional voluntary contributions (AVCs) with effect from 6th April 2007; and

· restrict AVC payments to that which can be made from pay via employing authorities’ payrolls i.e. no further payments may be made by personal cheque.
It is likely that these regulations will not be made before November, by which stage some members may have already contributed in excess of 50% of remuneration to AVCs.  However, this assumption is based on the regulations being made and applied retrospectively.  Obviously this may not be the case depending on the outcome of the consultation.   

In the interim, there is no legislative requirement to restrict members’ contributions to AVCs to the 50% limit and the Department has confirmed that they will not be giving NILGOSC extra statutory approval to anticipate the draft regulations which relate to AVCs.  
The Department will be considering the proposed amendment to the AVC arrangements, including the date for the introduction of any change, in the light of responses received to the consultation.  If you have concerns about the proposed changes you should respond to the consultation.  The Department’s covering letter, the draft regulations and the Equality Screening are available at www.doeni.gov.uk/lgd/consultations.

Yours sincerely
Zena Kee (Mrs)
Pensions Manager

